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Pratt Industries. Meanwhile,
corporations including

7-Eleven, American Airlines,
Liberty Mutual, State Farm,

FedEx, and JPMorgan Chase

have expanded into new
corporate office space, soon to be

joined by new buildings for Bank of

America, Goldman Sachs,
and Wells Fargo.
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Zallpy Digital
Zinwave Ltd.

is different. For all major corporate
relocations, the DRC offers to meet with
employees and families that suddenly
have the opportunity to become new
Texans.

We have held several “town hal
meetings with company employees
around the U.S., sharing information and
our experiences of living in the Dallas-Fort
Worth area. Our goal is to help employees
understand why our region is a great
place to live, raise a family, and prosper.
Eyes light up when we show pictures of
homes with affordable prices, the arts
and cultural amenities, our parks and
lakes, our foodie places, our outstanding
medical care, dog parks, light rail, and
bike trails—as well as the many facts and
anecdotes that help them realize that DFW
is a more robust, culturally and socially
diverse place than they might have
thought. And those who already know the
area well, or might be from here, just get
more excited about the move.

Helping employees after a move is
announced is a benefit to the company
and its employees. It's fun and meaningful
for the DRC’s economic development
team and is an important part of the
Dallas Regional Chamber’s corporate
recruitment platform.
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